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CEDAR RIVERSIDE PEOPLE’S CENTER 
Job Description 

 
JOB TITLE:  Outreach Educator/TAMS  
 
EXEMPT (Y/N): Yes    FTE/HRS: 32 hrs/week 
 
SUPERVISOR: Chief Program Director 
DEPARTMENT:  
REVISED DATE:    12 2010 
              
 
POSITION PURPOSE: 

The Outreach Worker will provide extensive health education and outreach activities for 

13-19 year old urban youth with a focus on pregnancy and STI prevention. The position will 

collaborate with schools, parks and other community agencies to provide 

evidenced-based, culturally and developmentally appropriate sexuality education. The position 

will also serve as a liaison between TAMS and community and school agencies working with 

youth. 
 
QUALIFICATIONS 

 Speaks Spanish fluently.  

 Experience with culturally diverse and low-income populations. 

 Demonstrated experience with high-risk urban youth 

 B.A. in Health, Education, Social Work, Youth Studies, Human Services, or related field 

required (or equivalent experience)  

 At least two years experience working with youth  

 Ability to communicate with, and work effectively with youth; 

 Good organizational, communication and record-keeping skills; 

 Ability to work evenings 

 Familiarity with Minneapolis community and resources 

 Valid driver's license, insurance and vehicle required.  

 Must be a minimum of 18 years old. 

 
PRIMARY RESPONSIBILITIES 

 Hire train and supervise peer educators 

 Provide parent education on child and adolescent sexual development 

 Communicate with children about sexuality 

 Work with high-risk clinic patients to reduce the risk of teen pregnancy and STIs 

 Attend appropriate meetings, task forces, etc. to effectively interact and build relationships 

with community organizations 

 Works closely and cooperatively with clinic staff and other Outreach Workers and Health 

Educators  

 Partners with schools, parks and community agencies to develop and implement 

programming  

 Completes requirements for the Minneapolis Public Schools community partner program. 

 
SECONDARY RESPONSIBILITIES 

 Maintain records and submit monthly reports detailing activities, participant information, 

mileage, and resources used. 
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1. Keep accurate attendance records and be punctual for all activities and appointments.  

Submit Ancillary Staff log by posted due dates. 

2. Distribute and collect member surveys as needed. 

3. Create and display a calendar listing every planned trip or event. 

4. Enter client data in a patient registry. 

 

 Maintain confidentiality of patients and program participants, while compiling necessary 

data.  The facilitator will only share information under the following circumstances: 

1. Adhere to mandated reporting for youth and vulnerable adults. 

2. Some identifying information needs to be maintained and submitted for program 

operation and grant reporting.  This will include participant names, addresses, age, and 

ethnicities.  Other data collection activities will be assigned at a later date or on an on 

going basis. 
 
PHYSICAL REQUIREMENTS 
Employee must be able to communicate effectively: verbal, in writing, and over the phone, with 
clients and staff.  Employee must be able sustain long periods of being mobile at outreach 
events. Employee must be able to lift 25 pounds.  (outreach materials or food for education 
classes) 
 
WORK ENVIRONMENT:  This position will perform many of the job duties at the Cedar 
Riverside People’s Center a four-level building build in early 1900’s  that is handicapped 
accessible and rebuild the first floor medical clinic two years ago.  The noise level is moderately 
quiet.   Around 50% to 60% of the position will be doing outreach in the 12 neighborhoods that 
make up the service area of the clinic.   
 
 
 
 
 
 
 
 
 
 
 
I have reviewed the job description.  I understand the job/position I am hired to fill and am able to perform 
the duties as described.  Also, I understand that I will receive additional orientation and training as 

needed to maximize my success in this position.   
 
________________________________   _________________________ 
Employee Signature     Date 
 
 
 
_________________________________  __________________________ 
Supervisor Signature     Date 
 
 
 


